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The quality of the translations of the Brexit 
White Paper, published in July, was ‘highly 
variable’, say ITI assessors who looked at the 
work in detail following international 
coverage of ‘botched’ translations. Some 
were of reasonable quality but others were 
imprecise, contained errors and/or were very 
unlike the writing of native speakers. ITI is 
concerned at the apparently haphazard way 
in which the document was initially 
translated, and that revision and approval 
processes did not pick up the problems.

‘We appreciate the time pressures and 
volume of work associated with the project, 
and we would not wish to criticise the work 
of individuals without understanding all the 
circumstances,’ says ITI chair Sarah Bawa 
Mason. ‘However the translation failings do 
indicate a process problem – both in terms of 
procurement and quality assurance 

procedures – from project start to finish. This 
would be a concern at any time, but 
particularly in relation to a document that is 
so important for international diplomacy. 
Traditionally, expectations in other countries 
about the ability and willingness of the UK 
to communicate effectively in other 
languages have not been particularly high, 
and, unfortunately, the White Paper will not 
have helped to modify this view.’

ITI believes that key requirements for the 
translation and interpreting sector to be able 
to work as effectively as possible include the 
use of appropriately qualified and 
experienced professionals for the job. The 
institute has offered to assist the Department 
for Exiting the European Union and the 
Department for International Trade in 
ensuring a strong and professional language 
services sector after Brexit.

Could do better: Brexit  
White Paper translations

NEWS

Polish and Urdu top list 
for NRPSI registration
The most popular languages 
registered with the National 
Register of Public Service 
Interpreters (NRPSI) are 
now Polish and Urdu, 
according to the data in its 
most recent annual review. 
In total, 103 languages are 
registered, and 15 per cent of 
the 1,807 registrants offer 
more than one. Almost two-
thirds of registrants are 
women (65 per cent), and 
the largest age band is 
between 45 and 54.

NRPSI has also renewed 
its calls on the UK 
government and public 
services to use only registered 
interpreters (who are 
required to give evidence of 
at least one valid security 
clearance), to protect 
standards and public safety. 

‘Safeguarding issues have 
dominated public, political 
and media discourse in 
recent times, bringing to the 
fore the need for those 
professions and professionals 
working closely with the 
public services and 
vulnerable members of the 
public to be regulated,’ says 
NRPSI executive director 
Stephen Bishop. ‘The 
existence of NRPSI as the 
regulator of public service 
interpreting, and the 
commitment to professional 
standards of the 1,807 
NRPSI registered 
interpreters mean that the 
public service interpreting 
profession is one step ahead 
in meeting this need. But the 
profession can only continue 
to service this requirement 

with government’s and the 
public services’ support for 
its registered professionals. 
Government and the public 
services can provide this 
support by ensuring that 
they only use NRPSI 
registered interpreters.’

The NRPSI annual 
review, which contains a 
breakdown of the register’s 
members and their 
languages, is available at 
www.nrpsi.org.uk/
AnnualReview2017. This 
document also contains key 
information on professional 
standards as well as 
information about 
complaints brought against 
registrants, the nature of 
these complaints and 
NRPSI’s performance in 
dealing with them.

Last call for 
conference 
proposals
The deadline for proposals for the ITI 
Conference 2019 is 15 September 
2018. The conference, on 10 and 11 
May 2019, will be held at the Cutlers’ 
Hall in Sheffield. 

ITI is calling for proposals for  
50-minute presentations inspired by 
the theme ‘Beyond the core: forging 
the future of the profession’. These will 
be evaluated through a competitive 
peer-review process, and selected 
presenters will be rewarded with 
increased professional recognition and 
free entry to the conference. 

ITI chair Sarah Bawa Mason 
explains: ‘The theme for the 2019 ITI 
Conference builds on the “working 
our core” message of the 2017 event 
in Cardiff, to move us onward 
“beyond the core” and into the future 
of our sector. We are aware that a 
great deal of change will be taking 
place over the next 20 to 30 years, and 
it is ITI’s duty to keep its members 
abreast of the changes, ensuring that 
they are able to remain at the 
forefront of the profession. We know 
that we will need creative solutions to 
new scenarios involving different tools, 
technologies and modes of working in 
the coming decade, and we need to 
ensure that these are used to 
complement the core translation skills 
that differentiate human output from 
that of the machines.’

Copy deadlines
If you’re interested in writing for 
ITI Bulletin, please contact 
editor@iti.org.uk. The copy 
deadline for the November-
December issue is 25 September – 
though please feel free to send in 
copy earlier than this. (The 
deadline for the January-February 
2019  issue is earlier – around 6 
November – so bear that in mind 
too.) The deadline for letters and 
advertising is 1 October. 

See more on the ITI website, or  
contact conference@iti.org.uk.
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